
​Diversity and Inclusion: Guiding Principles​

​These Guiding Principles outline our commitment and ambition to diversity and inclusion.​

​Principle 1​ ​All people should feel able to be themselves while at Ministry of Stories​

​CULTURE​ ​We will provide a​
​thorough induction​
​process for all​
​stakeholders.​

​We will develop an​
​organisational​
​culture to enable​
​people to learn,​
​respect and​
​challenge each​
​other.​

​We will provide​
​training to develop​
​knowledge, and​
​reflective practice to​
​ensure continuous​
​development.​

​We will provide fit​
​for purpose policies​
​and complaints​
​processes to ensure​
​people can raise​
​concerns with​
​confidence.​

​We will use​
​accessible buildings​
​and venues for our​
​work.​

​Our workforce​
​includes mental​
​health first aider, D+I​
​representation and​
​new staff are given a​
​buddy.​

​Principle 2​ ​Inclusion and diversity are a core part of our strategy​

​STRATEGY​ ​We state our​
​commitment to​
​inclusion and​
​diversity in our​
​strategy.​

​We are a strengths​
​focused​
​organisation.​

​We will produce a​
​Diversity and​
​Inclusion Action Plan​
​every two years.​

​Principle 3​ ​Our board are engaged, challenged and take a challenging approach to keep us moving forward​

​GOVERNANCE AND​
​LEADERSHIP​

​We will carry out​
​annual demographic​
​mapping of the​
​Board to understand​
​and identify the​
​people who are​
​missing or under-​
​represented.​

​We will have a​
​named Diversity and​
​Inclusion Champion​
​on the board of​
​trustees.​

​We will prioritise​
​underrepresented​
​groups when​
​recruiting trustees​
​and expert advisors​​.​

​We will provide time​
​at the Board​
​meeting for D+I​
​discussions.​



​Principle 4​ ​We take an approach of continuous improvement to develop and maintain our diverse and inclusive workforce (staff and​
​volunteers)​

​WORKFORCE​ ​We will carry out​
​annual demographic​
​mapping of staff and​
​volunteers - to​
​understand and​
​identify the people​
​who are missing or​
​under- represented.​

​We will implement a​
​targeted volunteer​
​recruitment plan to​
​address under-​
​represented groups.​

​We will ensure​
​interview panels are​
​diverse.​

​Principle 5​ ​We understand the young people who access our programmes and continue to provide diverse creative inspiration and​
​opportunities​

​PROGRAMME​
​APPROACH​

​We will carry out​
​annual demographic​
​mapping of​
​Community Lab​
​participants to​
​understand and​
​identify the people​
​who are missing or​
​under- represented​

​We will work with​
​community partners​
​to support targeted​
​recruitment, to​
​reach young people​
​who are under-​
​represented.​

​We will provide​
​meaningful​
​opportunities for​
​family engagement​
​and involvement.​

​We will seek​
​partnerships which​
​enhance our​
​diversity goals or​
​improve our​
​understanding.​

​We will provide free​
​access to a diverse​
​library of books as a​
​resource for young​
​people.​

​We will increase the​
​profile and presence​
​of our young writers’​
​voices in HSMS.​

​Principle 6​ ​We will be public about where we need to improve and celebrate our commitment to diversity​

​COMMUNICATION​
​AND CELEBRATION​

​We will report on​
​our D+I outcomes​
​and priorities in our​
​public annual report.​

​We will promote​
​content which​
​supports diversity,​
​inclusion and access.​
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